	Seafood Training Expert Group
meeting held at

Humber Seafood Institute, 1st December 2009



Present

John Whitehead (Chair)
-
Seafish Deputy Chairman

Hilary Jack

-
Foodvest Ltd 
Helen King

-
Improve Ltd 
Vera Foreman

-
W Morrison’s PLC

Lee Cooper 
-
Seafish
Simon Potten
-
Seafish 
Ivan Jaines-White
-
Humber Seafood Institute
Chris Leftwich

-
Seafood Training Academy

Steve Norton

-
Grimsby FMA

Ken Welch

-
Representing National Federation of Fishmongers

Andrew Almond-Bell
- 
Grimsby Institute Further and Higher Education 
William Davies 

-
Grimsby Institute Further and Higher Education
1. Apologies

David Attwood 

– 
Loch Fyne Oysters Ltd

Graham Sinclair 
-
Burgons of Eyemouth Ltd 

Paul Williams 

-
Seafish
Des McMenamin
-
Pinneys Ltd

Steve Flack

-
Dawnfresh Seafood Ltd, representing BFFF

Derek Williams

-
Improve Ltd
Bill Crook

-
Representing National Federation of Fish Friers

Adeline MacDonald, International Fish Canners Ltd has reported that IFC would like to withdraw from the Seafood Training Expert Group.  Mr Cooper is to write to them confirming this.  The Chairman, Mr Potten and Mr Cooper to discuss which seafood business to invite to take up the vacant position.
Minutes of the previous meeting accepted as a true record.   
2. Matters Arising
All actions were delivered in full, other than.

3.3 Development of corporate social responsibility and responsible sourcing units – these had not yet been done. Action GIFHE/Seafish
3.5 Seafood selling units.  Mr Cooper reported that he had been unable to follow through on the Group’s suggestions for 3 product knowledge units as this had proved impractical when attempted.  The 2 units that had been produced followed a logical divide in the types of fish and shellfish sold in the UK.

3.11 Questions on NOS – These had not been presented to members in advance, but would form part of Miss King’s presentation during the meeting.

4.2 Using SIN to host meeting papers and other information.  Mr Cooper stated that he had used the Seafood Academy website to host NOS information as it required wider and easier access than could be easily achieved through SIN.  Further discussion confirmed that the Group would prefer that the Academy site be used for hosting STEG content as it provided much easier access than SIN.  Online content is appreciated by the Group, as and when required.  Action: Mr Cooper
6 Training delivery – Mr Potten stated that he had not circulated updated data on training delivery, but had brought the information along to the meeting.  Key facts are:

· England, Wales and Northern Ireland: 15% of individual training support grant funding taken up by the onshore sectors (845 training places)
· Scotland (which is trialling a different system): 36% of grant funding taken up by the onshore sectors (1,500 training places)
This was discussed but no conclusion drawn.  It was suggested that the better performance in Scotland could be due to the presence of an onshore-dedicated training provider and the more generous rate of funding for onshore training days in Scotland.

3. Fish and shellfish processing NOS
Miss King presented the final list of fish and shellfish national occupational standards and asked the group to review the list, looking for gaps, the wording of titles etc.

The group confirmed that the list seemed to represent a comprehensive and appropriate list of required sector specific NOS units.

4. Fish and shellfish processing qualifications
Miss King reviewed the development process for qualifications including the credit accumulation and progression process.  There ensued extensive discussions about the detail and principles of credit accumulation.
The Group agreed that there should be three pathways within a Level 2 Food Manufacturing, fish and shellfish processing qualification.  The three pathways are Processing, Retail and Service, Support Operations.  A fourth pathway, Manufacturing was rejected as it is possible to include manufacturing units within the Processing pathway and a separate generic manufacturing qualification exists.  Comments from absent members requested.

A review of the list of seafood units assigned each individual unit to either Processing, Retail, Support Operations Pathways, or a combination of these.  Miss King will revise the list and circulate it to the Group, along with a revised unit listing for each of the pathways for feedback to Miss King and Mr Cooper ASAP.  Action: Miss King, Members

Miss King explained the timetable and next steps for completing the approvals process, including the need to ‘credit and level’ each of the units.  This task is to be carried out by a small group of training providers.  Mr Cooper agreed to provide a list of potential participants for this activity, and to provide whatever support was required.  Action: Mr Cooper
As this phase of work must be completed by the end of January 2010, everyone agreed to respond to calls for feedback with alacrity.  Action: ALL members

5. Seafood Training Academy
As Mr Leftwich had been unable to attend the last STA meeting he asked Mr Cooper to provide a brief summary of the key points.  Mr Cooper’s brief report included the re-election of all office holders at the AGM on the 23rd November 2009, the STA’s ‘Big Push’ marketing initiative, the actions within the STA to establish a programme of work and a business plan for 2010.  Mr Cooper agreed to email mins of the meeting to all STEG members as soon as they are approved.

6. Seafish Consultation on future consultation
Mr Potten tabled copies of Seafish’s industry consultation document on strategic priorities for its next three year plan 2010-2013. The document describes seven key themes for Seafish’s future work and indicates what levy and staff resource is likely to be allocated to each. Mr Potten reassured members that whilst there was no specific reference to ongoing support for training in the onshore sectors, Seafish intended to continue supporting Improve, the Seafood Training Academy and undertaking the development of seafood-specific training solutions, though it did not intend to continue with the provision of grants towards the cost of training delivery. Members were encouraged to feed back to Seafish their comments on the document within the 90-day consultation period.
7. AOCB and DONM
Mr Potten reported that there were Modern Apprenticeship places available for seafood candidates aged 20+ in Scotland through the provider Polaris Learning Ltd and urged all members with Scottish-based employees to consider participating in this programme.  For more information contact Mr Potten or Mr Cooper.  Mr Cooper agreed to publicise this information.  Action: L Cooper
Date of next meeting:  Tuesday 16th February, Improve Ltd, York.  Start time to be agreed.
